Solo Cup Company

Job Description Form


	Title:
	EHS Specialist
	FLSA:
	Exempt

	Department:
	EHS
	Reports to:
	EHS Manager

	Salary Grade:
	S4
	Last Revised:
	3/15/2010


Job Summary:  Assists with maintaining and implementing the company’s safety & health program at the plant level. Works with management to maintain a safe and healthy work environment.  Monitors the facility and processes for adherence to governmental regulations and the control of industrial safety incidents.
Essential Duties and Responsibilities:

	1.
	Assists the EHS Manager administer the company safety & health program at the facility to control safety & health risks and assure compliance with governmental regulations.

	2.
	Assists with maintaining and developing safety & health programs.

	3.
	Assists with development and delivery of safety & health training.

	4.
	Works with managers, supervisors and other employees (including plant / EHS network teams) to identify and eliminate unsafe conditions & practices.

	5.
	Assists in the investigation of safety incidents, including root cause analysis and corrective actions to prevent recurrence. 


Other Duties and Responsibilities:

	1.
	Manage the plant hearing conservation program and schedule annual audiometric testing.

	2.
	Conducts plant safety & health inspections and audits.


* Will perform other duties as assigned by the EHS Manager.

Job Requirements (Education, Work Experience, Certifications, Skills):

· BS degree in Environmental, Occupational Health and Safety, Engineering or other science-related field

· 1-3 years experience in an EHS or other science-related field in a manufacturing setting is preferred

· The ideal candidate will be self-driven; possess excellent interpersonal skills with all employee levels; have experience in handling EHS compliance issues, including evaluating/interpreting OSHA, EPA and DOT regulations and NFPA and ANSI standards; with OSHA reporting and recordkeeping experience.

· Required skills include: strong communication, technical writing, training, analytical, time management and organizational skills.

· Knowledge / experience in the area of Ergonomics is preferred.

· Must be proficient in some Microsoft Office programs: Word, Excel, PowerPoint and Outlook. Proficiency with Access is desirable, but not required.

· Certification in occupational safety (ex. ASP or CSP) is desirable, but not required.

	Physical Requirements
	Rarely

(0-12%)
	Occasionally

(12-33%)
	Frequently

(34-66%)
	Regularly

(67-100%)

	Stand / Walk:


	
	
	
	X

	Climb / Balance:


	
	X
	
	

	Stoop / Kneel / Crouch / Crawl:


	
	X
	
	

	Pull / Push / Reach:


	
	X
	
	

	Finger / Grasp / Handle / Feel:


	
	X
	
	

	Talk / Hear:


	
	
	
	X

	Taste /Smell:


	X
	
	
	

	Lift up to 10 pounds: 
	
	X
	
	

	Lift 10 to 25 pounds:

 
	X
	
	
	

	Lift 25 to 50 pounds:

 
	X
	
	
	

	Lift 50 to 100 pounds:


	X
	
	
	


Vision Requirements:   X  Close vision   X Distance vision  [image: image1.wmf] Peripheral vision 

X Depth perception  X  Ability to adjust focus    X Ability to distinguish colors

The physical demands described here are representative of those that must be met by the employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Working Conditions:  Normal working conditions with the absence of disagreeable elements.

Note:  The statements herein are intended to describe the general nature and level of work being performed by employees, and are not to be construed as an exhaustive list of responsibilities, duties, abilities, and skills required of personnel so classified.
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     Manager Signature/Date
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	Date
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